CIVILIAN POSITIONS WITH

* THEU. S. DEPARTMENT OF ARMY m

) U.S. ARMY CORPS OF ENGINEERS

WHO: Representatives forthe U.S. Army Corps of Engineers (USACE) will be at the 2022 Black
Engineer of the Year Award (BEYA) STEM Conference.

WHAT: 2022 BEYA Career Fair

WHERE: Virtual

WHEN: 18-19 February 2022 10:00 a.m. to 4:00 p.m. (EST)

WHY: We will be recruiting post-secondary students, recent graduates and journey level positions
using direct hire authority for multiple disciplines and grade levels, from GS-03 to GS-14. Depending
on position/location selected, promotion potential will be the GS-05, 07, 09, 11,12, and/or 13 levels.

We encourage students, graduates, and practicing professionals to stop by the Career Fair.

PAY RANGE: $24,749 to $124,764. Pay will be based on such factors as your qualifications,
education, experience, training, duty location, and availability of funds.

VACANCIES: We are looking for individuals interested in the following positions:

Position Title Series Position Title Series
Analytical Chemist 1320 | Industrial Hygienist 0690
Architect 0808 | Interdisciplinary Engineer Various

, . IT Specialist
Biologist 0401 (Data Management/Customer Support) 2210
Biologist (Regulatory) 0401 | IT Specialist (Policy and Plan) 2210
Cartographer 1370 | Land Surveyor 1373
Civil Engineer 0810 | Lead Geologist 1350
Civil Engineer (Project) 0810 | Mechanical Engineer 0830
Civil Engineer (Construction Manager) 0810 %ziroﬁgfﬂ/gﬂg/ltﬁgican ts) 0830
Civil Engineer (Geotechnical) 0810 | Natural Resources Specialist (Ranger) 0401
Civil Engineer (Hydraulics & Hydrologic) 0810 | Park Ranger 0025
Civil Engineer (Hydraulics) 0899 | Plan Formulator (Interdisciplinary) 0110
Civil Engineer (Structural) 0810 | Procurement Analyst 1102
Civil Engineer (Cost/Value) 0810 | Program Analyst 0343
Civil Engineer (Hydraulics) 0810 Reco.rds and Information Management 0308
Specialist

Civil Engineer (Project Engineer) 0810 | Research Biologist 0401
Civil Engineer -Recent Graduate 0810 | Research Chemist 1320
Community Planner 0020 | Research Civil Engineer 0810
Computer Scientist 1550 | Research Ecologist 0408
Construction Control Inspector 0809 | Research Environmental Engineer 0819
Construction Control Representative 0809 | Research Fish Biologist 0482
Contract Specialist 1102 | Research Materials Engineer 0806
Drill Rig Operator 5729 | Research Mechanical Engineer 0830




Position Title Series Position Title Series
Economist 0110 | Research Physical Scientist 1301
Electrical Engineer 0850 | Research Soil Scientist 0470
Electronics Engineer 0855 | Research Wildlife Biologist 0486
Engineering Aid 0802 | Student Trainee (Biology) 0499
Engineering Technician 0810 | Student Trainee (Civil Engineering) 0899
Engineering Technician (Civil) 0802 | Student Trainee (Engineering) 0899
Environmental Engineer 0819 Stud_ent Trainee (Engineering and 0899
Architecture)
Student Trainee (Electrical Engineering/
Environmental Resource Specialist 0401 | Computer Science / Computer 0899
Engineering/ Mechanical Engineering)
. . . Supervisory Civil Engineer
Fire Protection Engineer 0804 (Geotechnical) 0810
General Engineer 0801 | Supervisory Civil Engineer 0810
General Engineer (Project) 0801 | Supervisory General Engineer 0801
General Engineer (Cost) 0801 | Supervisory Interdisciplinary Various
Geographer 0150 gupervisory _Construction Control 0809
epresentative
Geologist 1350 | Survey Technician 0817
Hydrologic Technician 1316 | Visual Information Specialist 1084

Duty Locations: Positions to be filled in various location across the continental United States and

overseas, to include:

Albany, NY Fort Bragg, NC Little Rock, AR Philadelphia, PA Tulsa, OK
Alexandria, VA Fort Gordon, GA Littleton, CO Pickstown, SD Uniondale, NY
Buffalo, NY Fort Norfolk, VA Los Angeles, CA Pierre, SD Vicksburg, MS
Canandaigua, NY | Fort Stewart, GA Louisville, KY Pittsburgh, PA Walla Walla, WA
Champaign, IL Ft. Peck, MT Nashville, TN Portland, Oregon Warren AFB, WY
Chicago, IL Galveston, TX Negotiable US Ezncho Cordova, West Point, NY
Clemson, SC Huntington, WV Neville Island, PA Rapid City, SD Winchester, VA
Cleveland, OH Huntsville, AL New Orleans, LA Sacramento, CA XV;Eh(t)Zatterson
Columbia, SC Jacksonville, FL New York, NY Savannah, GA
Detroit, Ml Kansas City, MO Newburgh, IN Seattle, WA
Fargo, ND Korea Omaha, NE St. Paul, MN
Fort Benning, GA Lewisville, TX Ottawa US Toledo, OH

Embassy

EVALUATIONS: Candidates will be evaluated in accordance with the qualification and eligibility

requirements set forth by the Office of Personnel Management (OPM) located at

https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-

standards/#url=Group-Standards .

ADDITIONAL REQUIREMENTS:
e All positions require the applicant to be a citizen of the United States.

e Male applicants born after December 31, 1959, are required to register for Selective Service
prior to appointment.

e Atrial or probationary period may be required.

e Some positions may require a valid driver's license.
e Some positions may require a security clearance to include fingerprinting.


https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/#url=Group-Standards
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/#url=Group-Standards

e Some position may require temporary duty travel.

e Some position may require a Defense Acquisition Certification within 2 years of appointment.

e The following MAY be paid or offered: travel and relocation expenses, recruitment bonus,
and/or student loan repayment.

e Promotion progression to the target position is contingent upon satisfactory completion of
training requirements and continuous satisfactory performance.

e Post-secondary student appointments are term in nature and have the potential to convert into
a permanent appointment in the competitive service.

e Selectee must obtain a passing score on the appropriate Administrative Careers with America
(ACWA) assessment prior to appointment or conversion, if applicable.

e Some positions may require random drug testing.

REQUIRED DOCUMENTS: In order to be considered, please submit your resume and most recent
transcript(s) to the career fair. You can submit inquiries, resumes and/or transcripts through the
BEYA online system VFAIRS, or once registered, through the USACE virtual booth.

EQUAL EMPLOYMENT OPPORTUNITY: The United States Government does not discriminate in
employment on the basis of race, color, religion, sex (including pregnancy and gender identity),
national origin, political affiliation, sexual orientation, marital status, disability, genetic information,
age, membership in an employee organization, retaliation, parental status, military service, or other
non-merit factor.

REASONABLE ACCOMMODATION: Reasonable accommodation is available to qualified
employees with disabilities. You can request a reasonable accommodation at any time during the
application process, hiring process, or while on the job. Requests are evaluated on a case-by-case
basis.

Connect with USACE on Social Media - Facebook, Twitter, Flickr, and YouTube.

You
KiQee



https://www.facebook.com/USACELRD/
https://twitter.com/USACELRD
https://www.flickr.com/photos/lrdusace/
https://www.youtube.com/user/USACELRD

